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See for the highest, aim at that highest, and you shall reach
the highest.

- Swami Vivekananda
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BOAR
MEMBERS FOREWARD

It has been 6 years since we started our foundation with the aim to help the underprivileged
community by providing them Capacity building through various skill development courses,
education, and livelihood. As I look back I am happy with the progress and growth we have
made and I hope we will grow even bigger and better and do our part towards contributing
To the society. It gives me immense pleasure to say that I wur}c with the same zeal and
Enthusiasm as I did when I started and so do all the members of the foundation. With every
Passing year as the needs in our mission is growing so are the challenges we are facing, but
the efforts on all of our parts are doubled and we are giving our best to mobilize the resources
we need. One of the most important things that have kept us going is the smile

On the face of our beneficiaries and their words of gratitude. The annual report for the
financial year 2019-20 will provide you with our journey in the past year and the Progress we
have made so far. We have some exciting ideas/projects to work on this year and with all our
joint efforts I hope it will be a success. :

I am confident that Bethel Life Care Charitable Trust will continue to work successfully to
bring relief to those who suﬂ"er from the triple burden of poverty, and discrimination.
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BETHEL enters into its 6th year with a remarkable confidence. With sharpened clarity on
approach and improved knowledge and talent base, the organization is poised to leap ahead
to cover other untouched marginalized Group. With the turn of this year, Bethel feels proud
to present its Annual Report 2019-2020, which provides you a glimpse of what we did and
achieved this year through our synergised effort. This year too, reaching the most
marginalized section of our society. In the process, we successfully touched 2000 young
lives through various skill projects spread across the Districts of Arunachal Pradesh.

In this year we focus on our new skilling course like handloom “Two Shaft Handloom
Weaver” Under PMKVY 2.0. |

We put our effort in new project like biodiversity in this year and collect some base line data
of various species and also concern topic of connection between biodiversity and Livelihood.
In this year our team collects data for livelihood Mapping of local artisans for upcoming
opportunity for them.

Finally, I would like to thank all the staff members of Bethel Life Care Charitable Trust who

stood with us to provide all support and to show their excellence in work.




ABOUT
Bethel Life Care Charitable Trust

Bethel Life Care Charitable Trust registered in National Level under the Trust Act, 1882
from Govt. of India, N.C.T. Delhi having Registration No: 2942 on 5th September 2014.
Before registration, Trust has started a “Pilot Project” to create awareness of Information
Technology and Computer Education in the interior and remote villages of Arunachal
Pradesh and Assam, hence within a span of 5 years Trust has established 11 computer
centers in the name and title of “Access — LI.T. Education Academy” in different districts of
Arunachal Pradesh and Assam trained almost 7000 candidates, later these computer centers
(Access IT Education Academy) are taken over by Bethel Life Care Charitable Trust after
registration of Trust on 2014. Trust has established o3 Skill Development centres under
PMKVY (Pradhan Mantri Skill Development Mission) in distinguished sectors Handloom &
Textile, Apparel, Electronics & Healthcare.

Our vision is to become an organization that develop high quality man power
resources by skilling people, and to be a leader in training youth by enriching the

knowledge & skill .The vouth gets the opportunity to enhance their livelihoods, and

build their future.

OUR aims to facilitate training of youth in various different courses through

exceptional management of operations and resources, innovative delivery systems,

student services and relevant academic programs that are learner-cantered, success

oriented and responsive to technology.




Our Organogram

T maa—

 Mobilizer

—— =i LT =4

“counsellor

Accountant

Head Martha
Nursing

Head
Changlang Mio

Head
Non |"|}'_{T|'1 am




List of Adopted Policies
& Procedures




Awards & Recognitions
2019-20

RECOGNITION AWARD

CHANDAN PRASAD

is hereby named an award winner in recognition of having met
the highest standards of excellence in

"SWABHIMAAN" 5kill Summit Award 2019

Given on this 2nd day of Dec. in the year 2019
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In recognition for your outstanding performance in the
fiold of “Skill Developrment & Livelihood Opportunities™ for the
unemployed yowths, and your efforts in nation building and
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Activity Report 2

4 Livelihood Mapping of Local Artisans.

4 Report on Biodiversity Risk & Livelihood Practices
4 Funded Projects

4 Project From Own Corpus

4 Outreach Projects

4 Results & Outcomes of All Projects
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Livelihood Mapping of Local Artisans

Given the above brief description of the area and the people, with its vast experience
team in rural marketing, working with the poor, appropriate technology innovations,
particularly in livelihood & Enterprise Development with rural community especially
women of underprivileged family, decided to make attempts to develop appropriate systems
for Value Addition of the local Value chain of suitable enterprise opportunities and possible
market linkages for providing higher returns to the deserving families of the area.

The community prevalent here in this part of Changlang is largely depended on
animal husbandary (Directly or as farm laborer). A quick assessment was done on the
livelihood Pattern of the Locations of Miao changlang, Kharsang, Namphai, Jairampur
circle, Kuttom of Changlang District. In order to develop a concept note and formulate a
project proposal on Livelihood Enterprise Development program on modern Handloom
practices. After several rounds of discussions with the local Artisans, Local community
leaders, local Opinion leaders, local technology support institutions. A mapping was
attempted to explore and develop a management system for linking Local communities to
markets through Value Addition in the Value chain of Handloom Products market of this
area.

Investigative Team of Livelihood Mapping
The team that was involved in the data assimilation consisted of professionals from
Bethel Life Care Cahritable Trust.
All members were also involved in this report and focused group interviews with the

individual Artisans families, in order to collect data.

Full Name Designation

Mr. Wotwang Ronrang | Incharge

Ms. Theknan Lungphi | Counselor

Mr. Amir Gwala Field Mobiliser
Mr. Wati Ao Field Mobiliser




METHODOLOGY
A) PRIMARY SOURCES
= Focus Group Discussions (FGDs): FGDs were useful in terms of extracting
qualitative information and cross-checking the same to have concrete
understanding of the situation. Although it consumed formidable time, the
outcome was very good. Moderating and leading discussion as per the objective
was found to be important. It was necessary to keep the discussions focused and
cautiously make the participants give the information sought. Each locality had at
least one FGD.

= Observations: The information collectors were careful and were verifying facts
through our own observations as well. It was found to be another successful
methodology, which enabled us to compare the responses of the people with
physical observations in the area.

* Key Informant Interviews: Important opinions were collected from local offices

of Handloom department.
SAMPLE SIZE
Name of Locality N“’“berm":olaz""de“t
Jairampur 1
Kharsang 215
Miao (Khagam) 17
Namphai 15
Kuttom 2
Criteria for Selection:

1 | Age Limit between 18 to 55 Years.
2 | Local artisans within Changlang distret having Voter ID/Aadhar Card

3 | Average lifestyles are same among t}e@,p
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Description of Changlang District.

Changlang district occupies an area of 4,662 square kilometres (1,800 sq mi), comparatively
equivalent to Indonesia's Lombok Island. It falls in a region that receives high rainfall. The region
is rich in wildlife with a different kind of flora and fauna. The district has both plains and
highlands. Most of the plains are in the valley of Dihing. The area is prone to occasional floods.

Inequitable livelihood opportunities result in the deprivation and destitution of people.
Deprivation or inequality implies the state of not having the resources, opportunities and benefits
that other people in the society have. On the other, destitution or poverty can be defined as the
inability of a section of the society to execute even its basic necessities of life. pattern of rural
livelihood in Changlang district with specific focuses on the following dimensions of livelihbod
issues: agriculture, industry, non-farm activities, the extent of poverty — income poverty, human

poverty, etc.
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Key findings

Human Capital

Traditional Skills of the People: The method of Handloom in these areas is highly labour
intensive, Male and Sometimes female from an Artisans family participate in the Handloom
activity. So with the reduction of family size in recent times has increase in deploying farm

b

-

labourers from surrounding areas.
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Occupational Breakup of Households
The following Table is drawn from the statistics collected from the localities. It
shows the breakup of the Households (HHs).

Types of Household %
Household Industry Worker 1.2
Marginal Worker 8.7
Agricultural labourer 5.5
Level of Education
Education Male % | Female %
Literate 26.2% 24.8%
Illiterate 24.5% 24.5%
Gender Analysis

The activities of these villages are broadly classified as farm and off-farm. They
could include the following chores:

On-Farm Activities Off-Farm Activities

Animal Husbandry Household activity
- Child Care
Domestic Worker for
Household jobs,
Daily Labourer
Hand Embroidery
~ Small shops of daily needs

There are times when women too are buying and selling the inputs and final output. Young
girls have the additional responsibilities of caring for their young siblings and do the
household chores like cooking and washing, while their parents are away in the fields,

Migration

It was observed that very often Local Artisans generally practising with manual basis and
household of such group in lease in the age group 35-45 years migrated to places outside district
& sometimes even outside Arunachal Pradesh. The main reason for migration is the lack of
sustainable income source and the failure of ex::stmg huehhmd system to support their food

security and cash requirements. Consistent em loynfeﬁt ighout the vear is also not assured
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due to non availability of alternative or additional source of income.

Social Capital

During our discussion sessions, we came to know about existence of SHG in our areas. Yet, the
families have hardly any faith to get benefit out of them. Most of the SHGs are formed by District
Administration, NABARD etc but, due to lack of mentoring after formation they lost their vision

and become inactive.

Opinion Leaders of the Villages
The major contribution in the village decision-making is of the Panchayati Raj Institutions (PRI)
members, Local community leader they are the ward members and have a final say in the village
meetings. These meetings are held within the village, once or twice in a month. The frequency
could be more depending upon the urgency of a situation. The advice of the village school
teachers, village heads or even the village post master is sought for important decisions.

Government Interventions

Following are the schemes of past and present interventions of the government in the local area

to improve the livelihood.......
Name of Scheme Department Involved Resuli
Chief Minstrer’s Indigenous textile | Department of Textile & Handicrafts Sustainable
promotion scheme Government of Arunachal Pradesh

Block Level Cluster under NERTPS | Department of Textile & Handicrafts Sustainable
Government of Arunachal Pradesh
Ambedkar Hast Shilp Vikash Yojna | Department of Textile & Handicrafts Sustainable

(A.H.V.Y) Government of Arunachal Pradesh

Carft Village Department of Textile & Handicrafts Sustainable
Government of Arunachal Pradesh

National Handicaraft Exibition Department of Textile & Handicrafts Sustainable
Government of Arunachal Pradesh

Deendal Upadhyay Bunkar Yojna Department of Textile & Handicrafts Sustainable
Government of Arunachal Pradesh

Physical Capital

The key observations during this study in terms of Physical Capital are as Sollows:
% No to Small land holding among population,
** Most of them work through lease rent from land holders,
% Lack of small scale entrepreneurship,
< Poor bank linkage for Weaving activities,
% Lack of updated knowledge, skill and motivation for Handl
“* Lack of organized market and well {ﬁrﬁi supply chair
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Sources of Credit
As observed from the such location, credit for Handloom activity and other expenses is being
obtained from the following main sources:

Source of credit (Own Fund) Interest charged
Nationalised Banks, SBI 8% per annum
Private Lenders 10% to 15%
Market Analysis

Tinsukia district, Assam is the largest market where by large number of Local Artisans families
depend. The traders come from Different states like Assam, Nagalang and nearby district like
Tinsukia, Dibrugarh.

Name, Location & Timing of local market

Market Time District
Rural Mart, 17" Mile Jairampur Monday/6 AM to 5 PM Changlang
Rural Haat, Kharsang Friday/6 AM to 5 PM Changlang
Rural Haat, Miao Monday/6 AM to 5 PM Changlang
Near SBI Changlang H.Q. Monday/6 AM to 5 PM Changlang
Daily Market, Bodhumsa Monday/6 AM to 5 PM Changlang

coNcLUsION: It is prevalent that, even after a long years and adaptation of reform policies by our
State Government, the reality hasn’t changed much. While discussing this, we found a need of
generating Awareness about the available supports from state government. So, to our opinion, we
should put our effort to establish a Common Facility Centre (CFC) where in every information wil
be available with regular follow up with families and coordinating their issues with the local

authorized representative.




Report on Biodiversity Risk & Livelihood Practices
' State of Arunachal Pradesh is rich in both cultural and
! biodiversity. Forest is rich in endemic plants and animal

- species of economics, ecological and cultural significance to
R the region. The traditional knowledge heritage and ancient
" wisdom systems of 26 major tribes and 110 subtribes are
= contributing towards effective conservation and sustainable
utilization of biodiversity. Tribal communities of Arunachal
Pradesh consider Forest Ecosystem and Biodiversity as
inseparable and holistic entity. The Traditional Knowledge of
. tribal communities understands that the eoordinated function

of Forest Ecosystem and Biodiversity is essential to maintain
I' uninterrupted flow of ecosystem Goods and Services.

In an Arunachal Pradesh forest there is tremendous diversity
to be used all the year round and thus when diversity reduces; the local communities of
Arunachal Pradesh have fewer resources to bank on and are rendered vulnerable. This is
particularly evident for agro-biodiversity. The prevalence of high yielding varieties has
suppressed and sidelined the cultivation of local varieties of crops. It is also argued that
forests regulate poverty and acute poverty exhausts biodiversity, The pressure on
biodiversity cannot be wished away, and it is exerted from several sides, not all of which can
be accounted. The best way out would be to diversify livelihoods so as to take the pressure
off biodiversity. Many schemes of Arunachal Pradesh oriented towards livelihood
generation have encouraged livelihoods on particular species but have an insufficient
component for conservation of biodiversity. Local biodiversity is also overlooked in many
schemes for plantations — for example under the rehabilitation plans the secondary forests
continue to be cleared for plantation of commercial species like Tectona grandis and
Gmelina arborea. Further, the neglect of crop and livestock biodiversity list for evident we
have mention below there is already some spesies of fish like Bok Pithia and Jonga Pithia
are in Endangered Species and Several cropes, Livestock are in Vulnarable condition. For
this Matter we have discussed with Mr. Taba Teni, Forest Range Officer, Jairampur,
Changalng. For further work of biodevirsity with mutual discussion with, Mr. Taba Teni,
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Sl.no.

Local Name

Scientific or Regular Name

Type of Species

Vulnerable Species (VU)

A vulnerable species is a species, which has been categorized by the International
Union for Conservation of Nature as likely to become endangered unless the
circumstances that are threatening its survival and reproduction improve.

1 Sarso Mustard Cropes
2 Gaturaj, Bagalahi, Paddy (WRC) Rice Crop
Kolajoha

3 Marwa Millet Cereal Crop

4 Badam Ground Nut Penut Crop

5 Komla Orange Fruit Plants

6 Litchi Litchu Fruit Plants

7 Coconut Nariyal Fruit Plants

8 Kanchan/ Kachnar Morus laevigata Fodder cropes
9 Sambar Deer Deer Wild Animals

10 | Himalayan black bear Bear Wild Animals

11 Great Hornbill Bird Wild Bird

12 | Great slaty woodpcker Bird Wild bird

13 Burmese Python Python Wild Animal

14 King cobra Snake Reptiles

15 Malyalan box turtle Turtle Reptiles

Endangered Species (EN)
Any species that is in danger of loss throughout all or part of its range.

16 Hallong Plywood Timber Plants

17 Bok pithia Fish Details of Fishes

18 Jonga Pithia Fish Details of Fishes




Funded Projects

Inauguration of PMKVY Center Nongtham (Kharsang), Changlang Center
In 2019-20.

Bethel Skills Nongtham Center at Nongtham, TBCA Weaving Centre P.0. Kharsang
Arunachal Pradesh Inaugurated in 02.05.2019 for “Two Shaft Handloom Weaver” Course.
On that presious occation Honorable Chif Guest Mr. Sri T. Rumi, ADC Miao, Guset of
Honor Mr. R Rai SDO Kharsang and Special Guest Mr. S.P Kurmi ADI miao were present.




PMKVY 2.0 SCHEME under Centrally Sponsored State Managed Component

Training Provider :

Bethel Life Care Charitable Trust (TPo04293)

Bethel Skills Nongtham (TC048795)

Training Centre :
Centre Accreditation by: NSDC & Textile and Handloom Sector Skill Council
Batch Capacity: 30 Trainees Centre Area: 2500 sqft




Course Conducted in 2019-20

"Two shaft handloom weaver”
Activity Outline: This program is aimed at training candidates for the job of a"Two shaft
handloom weaver”, in the “Textile”. In this year we have enrolled and trained 60 Beneficiaries
in this project. 30 candidates per batch were participated in this course. After completion of
course 71% of them had get their Placement in regarding sector.

Measurable Impact of Project: This job-oriented course is designed with a proper
balance of theory with practice, so that artisans get enough hands on experience. At the end of
the course, artisans get an exposure to industrial standards. After completing this
programme, participants will be able to:

Carry out pre weaving activities

Learn and familiarto operate the loom machine
Contribute to achieve quality in handloom weaving
Maintain work area, tools and machines

Gain behavioral skill for team working

Maintain health, safety and security at work place
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This is a skill oriented course in the study of solar photovoltaic (PV) cells, modules, and
system components; electrical circuits; PV system design and sizing for use in homes,
commercial building etc and manage livelihood out of it. The course involves 440 hours of
classroom training followed by on-job training. In this year we have enrolled and trained
120 Beneficiaries in this project. 30 candidates per batch were participated in this course
and 85 % out of 120 candidates passed out. After completion of course 71% of them had get

their Placement in regarding sector.




Activity Outline: The course involves 440 hours of classroom training followed by on-job
training. In this year we have enrolled and trained 120 Beneficiaries in this project. 30

candidates per batch were participated in this course and 85 % out of 120 candidates passed

out. After completion of course 71% of them had get their Placement in regarding sector.




The course involves 380 hours of classroom training followed by on-job training, In this year
we have enrolled and trained total 600 Beneficiaries. Comperatively from previous year
more than 480 candidates enrolled in this year in this project. Per batch 30 candidates

participated in this course and above them 92.50 % passed out. After completion of course
74% of them had get their Placement in regarding sector.

Self Employed Tailor Beneficiaries

42018-19 ®2019-20




Jur Centers visited by Assistant Director Industries

Like all other skilling centres under NSDC for PMKVY 2.0, our centres are also part of the
employment ecosystem of Indian Job Market. Available facilities & regular learning during
the course hours plays an important role to groom a trainee to a professional.

Our All the centres were visited by Assistant Director of Industries (ADI) from respective
districts. Such visits motivate us to keep our focus solely on learning at all the time. During
this visit ADI checked facilities, Interacted with our Faculties & lastly interacted with students

as well. Such interactions are very useful to students to get a deeper look into the current

trend of the respective industry into which they are getting training,.




Project From Own Corpus

Access 1.T. Education Academy (a unit of BLC Tru
inaugurated in Duliajan under Dibrugarh district and another two in Tinsukia district and
Margherita sub division.

03 more centres in Assam one

In the year 2019 — 20 number of Beneficiaries under Access I.T. Education Academy:

Units Number of
Beneficiaries

Tinsukia (Assam) 03 750

Changlanag (Arunachal 03 600
Pradesh)

Dibrugarh 01 120
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‘Women Skill Development
beneficiaries in the year 2019 — 20 , WSDC has constituted o5 SHGs under BETHEL and
with the SHGs noble support BETEHL has made 4000 cotton mask and distributed in the

pandemic of Covid 19 in free of cost to front line health workers, police officials,

Government servicemen and public.




Life skills include psychosocial competencies and interpersonal skills that help people
make informed decisions, solve problems, think critically and creatively, communicate
effectively, build healthy relationships, empathize with others, and cope with managing
their lives in a healthy and productive manner.

On 1stJune 2019, I got a privilege to conduct Career Guidance cum Counsellingprogramme

organised by RERA Welfare Society. Resource people were Sri Harsh Deep Singh, Captain
Rajput Rifles, Kharsang, Shri A.J. Lungphi EAC Namsai, Shri Remwang Rera Astt. Prof.
ShriWangpongRonrang A.E. PWD, Shri S.K. Ronrang Principal Miao, Smti Nemhang
Ronrang HDO Deomali.

understanding that practices followed to produce food that is
safe to eat and ecologically sustain resources. It is defined as
optimization of technologies and resources for sustainable
agriculture and food safety. GAP principle and standards
that are required for production of quality produce are
developed by FAO (2003). GAP interventions in
understanding the basic importance of of soil fertility
management, crop production practices, post harvest

technologies, and animal production practices. BETHEL conducted Awarness Camp on Good
Agricultural Practices on 9™ September 2019 at Jairampur, Changlang Arunachal Pradesh
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Awareness on Financial literacy Project

In the Indian rural markets, the financial awareness and literacy level is still very low which
a critical issue effecting country development. Budget management is an effective tool for
organisations to better manage their expenses and costs. It is traditionally the domain of
financial managers and controllers, but certainly as important for procurement
management. We conducted financial literacy awareness program at Access IT Centre
Duliajan, Assam, total 60 students were present batch wise 20 in each batch, we have

guided our students about benefits and uses of Financial management, Tally ERP 9 and
GST.
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Awareness Generation on Personal Hygiene & Wash
Good personal hygiene is the first step to good health. It not only protects us from

poor health, but also shields those around us from suffering illnesses that arise from
poor personal habits. Habits such as washing our hands, bathing, and brushing,
flossing, may all look monotonous and boring, but they all come under important
personal hygiene. They make us feel good about our self and keep us free of bacteria,

viruses, and illnesses.

Naturally poor personal behavior is transferred from generations. These situations
become more challenging when myths are developed around these behaviors.

Bethel organized Workshops on Personal Hygiene & Wash on 15t july 2019 in Bethel
Skills miao and 10" August 2019 in Martha Nursing Training School.

Martha Nursing Trammng SCh

VM. Mawrsing Sclood

Taking Good Care
of Ourselves:
Personal Hygiene
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~ Job Fair & Self Employment Awareness
Job Fair helps bridge gap between employer and jobseeker by providing a common

platform for information sharing, giving job seekers the opportunity to learn more about
potential employers and he opportunities available, and on the other hand, gives employers
access to a huge pool of qualified manpower to tap into, all under one roof. Also, these job
fairs help bridge geographical boundaries by bringing together big employers from across
the surrounding areas and provide diverse employment opportunities to the jobseeker.
BLCT organized jobfair in Bethel Skills Changlang Centre, UD Building Miao, and
Changlang Arunachal Pradesh. On 9" may 2019 and 19 Oct 2019. In our occation respected
chif guest Shri S.P Kurmi, Asst. Director Industries, Miao were present.On 9th may Job Fair
& Self Employment Awareness program led by Certification distribution to Self Employed
Tailor candidate under PMKVY Scheme. 17 certified candidates are awarded with
UdyogAadhar certification and 45 certified candidates are received Offer of Appointment
from distinguished organizations. On 19" Oct 20 certified candidates are awarded with
UdyogAadhar certification and 51 certified candidates are received Offer of Appointment
from distinguished organizations.




2019-20 Events & Programs
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TITP Workshop
Bethel held workshop at DK conventional Hall on 31.10.2019 relating to opportunity for
ANM/GNM trainees’to work in Japan. Skill Review meeting at Arunachal Pradesh Skill
Development Mission, Honorable Minister Skill Mr. Tumke Bagra Secretary Skills Shri N,
Tsering Glo, Director - Dept. of Skill Development and Entrepreneurship Shri. Subu Tabin

were present.

ITE Workshop
Bethel attanded one day seminar on Employability and Entreprenureship Organized by

Indian Institute Of Entreprenureship (I1E). The seminar was organized to bring all the
NSDC Training partners on a single platform to discuss the major objectives of PMKVY 2.0
that is employability.
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Awareness Camp On Student Sensitization Rally
Bethel Life Care Charitable Trust, in every event, interacts with local youth and present

available skilling and livelihood options to them. This is a proven process to intrigue local
apirations to the industry.

First Skill Development Sensitization, Motivation and Trainees Selection Rally for 2019-20

were organized at Roing on 3 .J anuary 2020. There were 95 candidates registered under
BLCT for different trades.

Second Skill Development Sensitization, Motivation and Trainees Selection Rally for 2019-

20 were organized at Roing on 10t January 2020 ’I‘here were 105 candidates registered
under BLCT for different trades. /5%
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Third Skill Development Sensitization, Motivation and Trainees Selection Rally for 2019-
20 were organized atTezu on 15" January 2020.There were 135 candidates registered
under BLCT for different trades.




Result & Outcome of All Projects
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Solar Panel Installation General Duty Assistant Self Employed Tailor Two Shaft Handloom
Technician Weaver
© Number of Batches M Total Trainee  Total Passed Out  * Total Placed




MOVING
FORWARD 2020-21

Program Planning

\ 4

3 &

$ 543

Initiative for COVID-19 Relief activity like Distribution of Mask, Sanitizer etc.
Supporting local community who are facing downsizing due to COVID-19

Continue to support NSDC in PMKVY 2.0 in conducting Courses in our existing
Centre in Changlang (Miao), Jairampur and Nongtham

Continue with Access Computer & Digital Literacy Mission Program

Continue to support local women of Jairampur to learn Basic Tailoring from our
Women Skill Development Centre (WSDC)

To Awareness Generation on Organic Farming

To Awareness Generation among Youth- Life Skills

Job Fair & Self Employment Awareness Workshop

Placement initiative through communication with different organization




MOVING
FORWARD 2020-21

Program Planning

® Initiative for COVID-19 Relief activity like Distribution of Mask, Sanitizer etc.

® Supporting local community who are facing downsizing due to COVID-19

® Continue to support NSDC in PMKVY 2.0 in conducting Courses in our existing
Centre in Changlang (Miao), Jairampur and Nongtham

L

Continue with Access Computer & Digital Literacy Mission Program

\

Continue to support local women of Jairampur to learn Basic Tailoring from our
Women Skill Development Centre (WSDC)

To Awareness Generation on Organic Farming

To Awareness Generation among Youth- Life Skills

Job Fair & Self Employment Awareness Workshop

$ 543

Placement initiative through communication with different organization
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Financial Performance
(Analysis of Last Three Years)

A

Fixed Assets on Year 2020

Building Computer Plant & Furniture &
laptop Machinery fittings
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Thanks Giving to our Donors
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We are Thankful to all the above funding Agencies as well as to all

Individual well wishers for their funding supports.




Bethel Life Care Charitable Trust
in Media
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Our Team

MEET THE TEAM
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Existing Resources

Available Technical Team

Offered Position Qualification

Specialization

Relevant

Experience

Mr Chandan Prasad

Ms Purnima Tikhak

Mrs Lochumlo Yanthan Rera
Mrs Nem Ngaih Lian

Mr Denis Jangloo

Mr Woiwang Ronrang
Ms Theknan Lungphi
Mr Suraj Dutta

Mr Watimongba Ao

Ms Bijoya Tikhak

37

34

37

40

34

36

36

36

39

33

Founder L.LB
Trustee B.A
Project Manager B.A

Principal - Nursing Post. Basic B.Sc

Nursing
Project Coordinator B.A
Centre Head L.LB
Centre Head B.A
Advisor - IT MCA
Mobilizer 12" Pass
Counsellor

Skill & Management
Operation & Mngt.
Human Resource
Operations

Skill & Project exec.

Skill Development
Skill Development
Skill & Branding
Community Dev.

Counselling

10 Years
06 Years
02 Years
07 Years
05 Years
m_m Years
02 Years
09 J.\mma
02 Years

02 Years
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Existing

Resources

Ms Jammey
Ronrang

Mr. Julius
mmm__.:.—.__ m._”m—.%.

Mrs Mamoni
Tikhak

Mrs Tribeni
Hazarika

Mr Chow Arup
Chowlu

Mr Deepak Thapa

Mr Rohit Majhi

Ms Tulika Phukan

/o.m BofRdlBLikie

,_u_mwgﬂ% (

Offered
Position
33 Warden
40  Accountant
47  Advisor — Mngt.
32 Domain Trainer
40 Domain Trainer
30 Domain Trainer
30 Domain Trainer
31  Advisor -
Accounts
32  Tutor - Nursing
carggha _Qﬁ r - Nursi :w%ﬂ_mm.
e o

iy | i ﬁ@*:

Qualification

B.A
B.A
B.A
B.A & Diploma in

Tailoring

Tailoring

B-Tech
B-Tech

B.Com

Nursing

wrﬁxm.m T

Available Technical Team — Cont.

Specializatio
n

Hostel Mngt.
Accounts
Livelihood
Apparel Design
Apparel Design

Solar Panel
Inst.

Solar Panel
Inst.

Accounts
Teaching

Teaching

Relevant
Experienc
e
01 Years
04 Years
06 Years
03 Years

04 Years

02 Years

03 Years




Changlang SkillCenter

WSDCSkill Center

Bethel Life Care

Charitable Trust

Above Chena Pharmacy,

PO/PS — Jairampur, Pin-
702121,

Dist- Changlang, State: -

Arunachal Pradesh, India.

Email: - blctskill@gmail.com




